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All the Senior Nursing Officers and Nursing Officers working on

Regular Basis at AIIMS, Raipur are hereby directed to submit there Annual
Performance Appraisal Report (APAR) for the year 2Ol9-2O (OIlO4l2019 to
3I lO3l2020). The last date for submission of APAR is 15ft May 2O2O. Ensure to

submit APAR to Establishment Section (Nursing) within stipulated time period.

This is issued with the approval of competent authority, A11 India
Institute of Medical Sciences, Raipur.

Encl.: As above. Q,{(r,..,
(V. Sitaramuf

Administrative Offi cer (Hospital)
AIIMS, Raipur (C.G.)

Copy to:
1. Director, AIIMS, Raipur.
2. Deputy Director (Admin), AIIMS, Raipur.
3. MS, AIIMS, Raipur.
4. Dy. MS, AIIMS, Raipur.
5. Sr. Administrative Officer, AIIMS, Raipur.
6. ANS's, AIIMS, Raipur.
7. All Senior Nursig Officers and Nursing Officers of AIIMS, Raipur.
8. IT Cell for uploading institute website.
9. Office copy.
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ilfifo o-rd ftqrcc {dr6-{ ftql-C
ANNUAL PERFOMANCE APPRAISAL REPORT

.ts q-o.rq {-drs} t-g
FOR NON.FACULTY OFFICIALS

cfrnqc qf,ze-{h-
Report for the year period:

PART - 1 (PERSONAL pATAJ (TO BE FTLLEp ByOFFTCE)

1. Name of the Employee
(Full Name in Block letters)

4I qTIT

2. Designation
qrfud qE

3. Date of Birth
uq ftfu

4. Date of Joining
o.r{qR reor ftA

5. Name of Sub-Cadre [Speciff)sq-ff o-r qFr (sRdfu-d rnt)

6. Date ofcontinuous appointmentto present
grade

q-dqm ns t enq ft-gfu of drfts
7. Pay Band with Grade Pay

Aff{qrq (}c-t d rrreD

8. Department/Organization where working and
since when
od-ra fuTrrrZs*eTr $T cH G o-q t ordiq t

9. Period ofabsence from dutv
Erfud+oetergqRrdt -

i) Leave
3Iq-6ICI

ii)Training
cRnt'r

iii) Any other reason [Speciff)
crq otg orw (ft-aw {

10. Date of filing the annual properry
qrftfo 3i-{d ffi ft-fiq qqr o-ri a1 frfu
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qTIT_2

PART-2
fus crfuoFff or qfttfi fuqr qrcr €. ss-d ERT qt qd d fag
To be filled in by the officer reported upon

(oqqr cftfuq)'ot q-{i e Td-d or1iyil a} qrc t qs d)
(Please read carefully the instructions before filling the entries]

ord d aevTvqirq,/s.ns oTrqi s{i sTsi ftg fufRd frd dr, qr qrq-a ftC FErfRd frtS .rd tI s-r. (qftqq7qa1 q1

srq wT {) oTd d eira-<le qi ltprF-6-dr d silETr{ c{ qcrg oflr rdfi as of Efu t 3Tqfr sqdRr qdrc 
I

(vcriw d fuq silqd qqr.r d frq olff-6 od d-wrD
Please specify targets/objectives/goals (in quantitative or other termsJ of work you set for yourself or that were
set for you, eight to ten items of work in the order of priority and your achievement against each target.

htn .rS ord or {if$w fuiR"r
Brief descrintion of duties

Exam Annual Action Plan fbr your Division
deqls{{rq/t4q

Targets/Obj ectives/Goals

gqFTrerqr

Achievements

AIIMS Raiour



(3T) eqqr rrE 2 q qdrg rrS ded,/B-{Mt/€+qi afr crfu q d € 6.ffii oT \{e)q d vds of r qR deqT q o}-{ ilerTc
{Sdid}teaxl
(A) (Please state briefly, the shortfalls with reference to the targets/Objectives/goals referred to in itemZ.

constraints, ifany, in achieving the ta

(e) qqql vc rsJ oT fr B-dtc *15ffi olqt sTfu6 BqdRrqi € d 3fl-i s$ erqi zf,rErc oT rfr sd"e otl
(BJ Please also indicate items in which there have been significantly higher achievements and your contribution

therto.

4. qvat udu of fu aqr Teffi d_duc{ q{ ai erqe riqfu ft-{rrfi flrfto 3rrrfq d-e-€{ s{ t s-trwtr q{ dt 31 qflfr
a-o <d osr fr rr$ efr r qR T$ ai ft-s-i'r qd o{d a1 drftq fr qru 

l

Please state whether the annual return on immovable property for the preceding calendar year was
filed within the prescribed date i.e, 31"t January of the year following the calendar year. If not, the
date offillins the return should be eiven.

t{d-{I ti sT-d eTffi d awrerq
Signature ofofficer reported upon

tqitcD:
Date:
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qFT-3

PART-3
€sre'6 qrfi-or"r oT Fqflq qftifi aptT qTffi fu-qr qlqr B .it r-to d ffi q{ +qT qrR\, qei r s-{i} oq ffi or dsfi i0
saaq a}ot oT sd-s.oEor tl
Numerical grading is to be awarded by reporting & reviewing authority which should be on a scale of 1-10, where I refers
to the lowest grade & 10 to the highest.

(qq{ cftfreq}'oi Tri t TE-d ftvn fdyn o} qrc t qq d)
(Please read carefully the guidelines before filling the entries)

(€fr) 6d t{vcrq-{ irr {Rns-{ (Vs qrr or qrr +o%o Etrn)
Assessment of work to this Section would be 40%o

Assessment of Personal attributes to this Section would be 30%o

6r q-iT 2)

Reviewing Authority (Refer
Para 2 ofPart-

Initial of Reviewing Authority

ti)gdMtu-o od ol qRT{dr/frqq d silqR w
srrqtrd fuqT rrqr ord
Accomplishment of planned work/work allotted

[iiJoTd ftqr<{ of otB

iilftqlqoriro d-qar Analwi cal abili
(iv)etrorcrcn-o ord of qnWbZm w 3rvrcilftd
oTd
Accomplishment of exceptional

Overall Grading on 'Work output'

(q) a[furrf, frthcrilreti or {wr6-q (qq .rrr 6r qn 3oyoE}rn)

Initial of Reviewing Authority

(ilord o1 crm
Attitude of work
(ii)tuffr mt e)u

fiiiJeqvmn oT 3i-gqe{ur

Following discipline
(iv)t+neu ercrq
Communication Skills

(vi)<a o1 qr++r fr oTd a-{i o1 erqor

CapaciW to work in team spirit
(vii)vru wRot or 3rgrrqlT o{i o1 Eqdr
Capacitv to adhere to time-schedule
(vii i)qrsq qfid.fd i{qrr
Inter-personal relations
(ix)wtt Efr \'q qfud
Overall bearine and

Overall Gradins on 'Personal Attributes'

AIIMS Raipur



(q) q-orqfso rwsrrrdl irr qwroq (Vc qrq iD1 clrt soolo 6}rtt)

Q-sr z)

Reviewing Authority fRefer Para
2 ofPart

Initial of Reviewing Authority

[i)frq-qZAnqq /dn \4 f.irdr d
etd il qfu-fi{ !d srd sS erf,T d
qr+f,ft
Knowledge of Rules/Regulations

/Procedures in the area of
function & ability to apply them

(ii146* qi-qrT qqTi of erqf,r

(iii)trq di ol erqar

(iv)eroo ur-cr
Coordination abil
(v)atEhmeT of nfud \'4 ffid f,{i
o1 sqar
Ability to motivate and develop
subordinates

ffifiq
Overall Grading on'Functional

Assessment of functional com

qFI-4
PART-4

1. ct=rirT d erpr qFftqit (c-a fi uzilwy

to this Section would be

qFII{I
GENERAL

Relations with the public (wherever applicable)
(tn+ai o1 eTIsRq-d-dBTt or socErfud \'?i sTffi ao sTftrrq qr qqqr ftE!fr tD
Please comment on the officer's accessibility to the public & responsiveness to their needsJ

cRIeTor

Training
(qqql sTPffir ai q.flfu-dr Cs od erTdrcii d sil{ 3Ttr6 gun d't gR d{i o1Efu t s€-d qREr.T d frC RrwlRii
6t t)

Please give recommendations for training with a view to further improving the effectiveness & capabilities of the
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Ei{a4 d furfr
State ofhealth

TriqfrET
Integrity
@rw erffi ol rrcqRsr crq ftqufr a)
Please comment on the i of the officer

(qfrilfi 3Tffi AriT 3TErmTt si qrTR fttqf,rcn qi ildr drnrrl 100 cr<t t), ffit sTqpd e|a G oq lgrqgd etJ,
3r{rlETlqq Bqdfudi, qE*dg"f 3mrd-drcn ftiili rflrT-2 613 (3T) 1's (q) 1rq gtrd s.f d qfr qffi ynftd E)D
Pen Picture by Reporting officer (in about 100 wordsJ on the overall qualities ofthe officer including area of
strength, extraordinary achievements, significant failures (ref:3(A) & 3(B) of Part-2J & attitude towards weaker
sections.

uftf6q 6 qFr-3 d gg 3r, e f,str tr d frc.ts,ficiq * slrtns qr qd ft-mrmq €wrtrfi q.ftost6.
a

qFdnfi 3rffi d aqnrers

ature otthe Re 0fficer
*E]FJ:

Place:
TIq qIF 3TflTI g
Name in Block Letters:

rq-il(r,

Date:

rl-EYtrq:

Designation:
vfttrq-{ of sr-dfr +
Durins the neriod of Reoort:

AIIMS Raipur



T|FI-5

PART-5

1. gcffid+'q oTffi a eTfugfu

REMARKS OF THE REVIEWING OFFICER.
y{ffioc aTffi d sffa t-qr ora
Length of service under the Reviewing Officer.

?r{rT srTrr qFr--3 q qFr-+ t trd oTd oef,r frftq X"ii d riour d cfrilfi 3Tffi ERr frrt Td Tdroc t qcTd

t? qqr oilq Grffi al ersunq srdRlqt/T{€W ersqomt3l} d dqir q frrn .d {dimq t werra d? (€Elf :

1Tf,T-3 (3i) (iv) cw unr-+(s)) (qR erq vftnca srfioft gnr fri g"tr d ftxfr Wqrmc t waqa rS d
d qv-m 3TcrcT Rdrf,q {r+ so-s d frt Td rcq d t oeri frqlrc-dr ei eilssw ot) t

Do you agree with the assessment made by the reporting officer with respect to the work output
and the various attributes in Part-3 & Part-4? Do you agree with the assessment of reporting
officer in respect of extraordinary achievements/significant failures ofthe officer reported
upon/[Ref:Part-3 (A] (iv) & Part-a(5))

[In case you do not agree with any ofthe numerical assessments ofattributes please record your
assessment on the column provided for you in that section & initials your entries).

ersarf, di qff ReTR t ry-w q$d tnmur end, Eqr o€ tcfr std g m srTq trE {{dqr qt qi.s{r 
"T6d 

S?

In Case of disagreement please specifii the reasons. Is there anything you wish to modiff or add?

gcffiEc arffi gi-{r o.crrr affiql qq-qr €qrdtfi oi (aw.r 1oo {rd d) ffi 3Tffi d sqw ft'*qdrcii ?ht

qnpd et{ qd 6q qnpd da gq sfl+t g-trd q.tr d qfr 3rFqfu vnF-a e} r

Pen Picture by Reviewing Officer. Please comment fin about 100 words) on the overall qualities
ofthe officer including area ofstrengths & lesser strength and his attitude towares weaker
sections.

cl

Yes

.El

No
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rfttrqq 6 qFI-3 d qo-s-sT, Errs-q f,sfl q's-H tt ftc .rs qriicr d qTr€rfq qr qa ftaror scqrfl-o q-4t6{ut 
l

Overall numerical grading on the basis of weightage given in Seciion-A" Section-B and Section-C
in Part-3 ofthe Report.

y{trdrdq 3{ffi d awnrq

Signature ofthe Reporting Officer
\telFl:

Place:
Tq l:IM,3IERT g

Name in Block Letters:

Rqio,
Date:

I|<qlq:

Designation:
cfrnfi d sr-qfu +
Durins the period ofReport:

AIIMS Raipur
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q-EqrqrrrD' duftfiur d qrer qfrWrr{ qEi q'q* ftRiltrcr
Guidelines regarding filling up ofAPAR with numerical grading,

(D cfrcail{ d wtlr frkq-d r+rcqT-ff sii ezTcf,d-{ celr qqfw €qq td gq r{i qrRc 
r

The columns in the APAR should be filled in with due care & attention and after devoting

adequate time.

tii) q6 sTTyrT of qrff t fr r 3Tersr z d'ftxfr T,ftf,i"T (trd od qT frtqdrcTi ur ga fr-ar+r ffi-f,i'r A cfro"O of

ftRtw sil€Ff,drcTt d mf d oeq foa d qqiq Fqd dfuN RqT qTt.n 3ir {ifr qorq d e sre-rclt 10 d fttifr
d!fr d rfqeT t frRNe g.rdRI?Tt d iiqrT { ft-qT GR.np ffi r-z sTsrqr e-10 fu{d 6}ft i sf,' s-r-oT el|fu.q ftq
qd q,l qrso tt s{reqo M r<rc o€ gs qftn-fi ga g_{ffif,{ qrEffii o'r frr{fr 3rffi or {d frqf{oT

sfld 3rfiq rS ifcqr d Tdqr+ d oTdld ll-eqrfMi at gr+ fr orcr qTR\r

It is expected that any grading of 1 or 2 (against work output or attributes or overall gradeJ

would be adequately justified in the pen-picture by way of specific failures & similarly, any grade

of 9orl0wouldbe justifiedwithrespecttospecificaccomplishments.Grades of L-2or 9-10are

expected to be rare occurrences and hence the need a larger population ofhis/her peers that

may be currently working under them.

(iii] cftcaTn or e t ro d ffq or srff-f,iur "sqe" ft-fl qwr cen rlfr-f,i'TZi}qfr d fur 3ili{d utwio d rrunr

zD-G d fu qrqi6 e R-qT qd,nl

APARs graded between 8 and 10 witl be rated as "Outstanding" and will be given a socre of 9 for

the purpose of calculating average scores of empanelment/promotion.

(ivJ cql3Tt{ oI 6 dgll a t a]'ar d fr-q or +fi-o-rul 'Tgd 3i-trr" ft"qr qrc.Ti cail qrqi6 z fuqr qrirn 
t

APAR graded between 6 and short of 8 will be rated as "Very Good" and will be given a score of 7.

(v) cficaR or 4 dsfl o * o]-a d fra or rrfi-fiqoT "si-trr" fuqT qrq-tt f,sn ffwio' 5 fuqr qrtn 
I

APARs graded between 4 and 6 short of 6 will be rated as "Good" and given a score of 5.

(vi) cqr3rR ot n rl oq ot q.ftm-qlT "elq" ft'qr qt.|Il

APARs graded below 4 will be given a score of "Zero".
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